
























































¢ N ' Position Description -
' VAMC Envirenmentai, Respiratory Protection and Decontamination
Program Manager :

INDUSTRIAL HYGIENIST
GS-0690-12

The VA Medical C'enter (VAMC) Green Environmental Management Systems (GEMS)
- Coordinator 1s the key member of the VAMC GEMS Committee responsible for coordinating
the development and 1mplementatmn of the VA GEMS across VAMC organizational

elements,

Majur Duties and Responsibilities: ' o

~ The GEMS Coordinator is responsible for coordinating the efforts of VA Medical Center staff .
involved with the GEMS to ensure that the GEMS is developed and implemented in
accordance with VHA and VA Medical Center policy and guidance. The GEMS Coordinator
is further responsible for ensuring that the GEMS results in findings and conclusions that
lead to continual improvement of environmental programs at the VA Medical Center. The
GEMS Coordinator is responsible for applying environmental science and technology to
demonstrate relationships between the operation of the VA Medical Center with human

 health, ecosystems, environmental media and natural resources. The GEMS Coordinator
provides Icadership and direction to management, professional and technical personnel
regarding the development and implementation of the facility GEMS.

P

As GEMS Coordinator, the incumbent plans, organizes, rmplements, oversees and provides
technical assistance for projects to resolve environmental problems. Assignments include, but
are not limited to, domestic and industrial wastewater treatment and disposal; safe drinking
water; treatment, storage and disposal of hazardous and non-hazardous solid waste; release of
hazardous material/spill response; air pollution control; environmental media permitting;
toxic substances; and regulatory oversight. The GEMS Coordinator provides technical
expertise for the design, modification, operation and maintenance of VA Medical Center
facilities and infrastructure to ensure compliance with environmental regulations.

The GEMS Coordinator is also responsible for managing VAMC environmental program(s) and
coordinating the efforts of VAMC organizations that relate to environmental matters.
Additional responsibilities of the GEMS Coordinator related to managerment of the VAMC

environmental program(s) are;
a. Develop and implement environmental pblicif;s, procedures and systems.,

b. Advise management on how environumental policies, procedures and systems will affect
the operation of the VA Medical Center,

c. Evaludte, modify and implement pollution prevention altematives at the VA Medical
Center to reduce the generation of waste,
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d. Manage and/or provide technical advice regarding response to énvironmental emergencics
imcluding releases/spills of hazardous material. _

e. Facilitate the exchange of environmental information to VA Medical Center staff, _
including the development and implementation of training and educational pro grams
related to environmental programs.

f. Develop and present to upper level VA Medical Center management budgetary
information related to envirommental programs.

g Manage computer programs and databases to enhance management of environmental
Programs. ' '

h. Review how expansion, modifications, closures of existing facilities and mﬁ’asiructure and
new construction of structures and infrastructure will affect the environment, provide
information that will mintmize adverse impacts to human health and the environment and

reduce the VA Medical Center’s vulnerability.

1. Measure the effectiveness of existing environmental programs and recommend addltlons to

environmental program as needed to meet changing environmental requirements.

j. Develop promotional and educational activities to promote stakeholder awareness of VA
Medical Center environmenta] issues.

Serves as a technical expert and program management expert for the VAMC, with
responsibility for providing leadership guidance, technical assistance and evaluation for
matters involving industrial hygiene, decontamination, respiratory protection and
environmental technology and compliance, including environmental management systems.

Plang, conducts or directs special studies concerned with occupational health problems
which require the development or modification of air sampling equipment or protective
devices or the evaluation of control measures for a specific operation, suchas -
decontamination team response to hazmat or WMD incidents. Ofien serves as team

leader during drills.

On the basis of sampling results, observation of the operation and knowledge of toxic or
* hazardous materials, prepares a technical report citing health hazards and setting forth
recommended actions for their control or elimination.

- Develops healthcare decontamination, respiratory protection and Green Environmental
Management Systems (GEMS) programis at VAMCs. .

Performs work related to the management and operation of VHA healthcare facilities and
programs that are needed to: protect the environment, protect human health from
environmental poilution and improve air, land and water resources. The work requires
knowledge of the organization of the facility, as well as the construction, operation and
maintenance of healthcare facilities. Also required is the knowledge of all systems
related to controlling pollution and protecting the environment.
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Plans and manages industrial hygiene and environmental projects/programs that are
related to achieving and maintaining environmental compliance, as well as developing
and implementing environmental policy, guidance and procedures related to all

_environmental media.

Resolves difficult and complex technical, proj ect management and organizational
preblems using innovative and original approaches. Provides expert technical advice and

-guidance to senior management officials in the appropriate application of technology to

VHA’s mission as it relates to environmental issues including GEMS.

Serves as an expert on issues related to environmental statutes and Occupational Safety
and Health Administration requirements, as well as for new or enhanced information
system software related to occupational safety and health and environmental programs. _

Participates in developing courses of instruction for VAMC personnel, preparing course
agenda, making arrangements for demonstrations, drills and giving technical instruction
on environmental and industrial hygiene subjects.

Responds to inquiries and provides technical assistance to VAMC personnel.

Serves as a technical authority for VAMC with responsibility for assuring adequacy of
facility Green Environmental Management System (GEMS) tespiratory protection

‘program, and decontamination programi.

-

* This involves advising on the overall planning and prografnming requirements for the operations

and maintenance of such programs at VAMC, Advice rendered:

2) Pertains to the interpretation and implementation of (and compliance with)
environmental management policy directives and applicable procedures and involves
subjects directly related to GEMS, pollution and environmental compliance;

b) Involves subjecis related to the management of respirator programs for occupational
health especially in the healthcare setting including selection of appropriate protéctive
devices, user {raining and evaluation of new devices.

¢) Involves subjects related to decontamination of patients and staff resulting from
-hazardous materials, WMD or other emergency incidents including risk assessment,
ermergency management response, personal protectlve equipment seIectxon and

training.

Conducts infernal annual gap analyses of GEMS at VAMC-in preparation for evaluation
by VISN. Reviews implementation of GEMS policy and procedures and reports the
status to VISN/VHA CO. Discusses deficiencies and necessary remedial action with
appropriate VAMC top management and GEMS Cominittee. Approves preventive and

corrective action,




-- Interprets new or revised technical or management guidance material provided by VHA
organizations, regulatory and advisory agencies. Reviews and cornments on technical
reports or studies that relate to or impact on the operation and maintenance of the VAMC.

-- Develops facility decontamination programs in compliance with agency policy,
regulatory standards and current best practices. Leads facility training and exercises.

Develops, evaluates and provides corrective actions for respirator programs at VAMC.
Recommiends and approves remedial actions.

Coordmates an effective healtbcare decontarmnanon team in compliance with VA, VHA,
.OSHA, EPA and JCAHO.

Cooperatively works with federal, state and local envxronmental and occupahonal safety
and health organizations in areas of muftual interest. .

_ Keeps abreast of latest development in the field of environmental management systems,
respiratory protection and healthcare decontamination by review of technical
publications, atiending technical conferences or professional society meetings, and

discussion with industry representatives. .

* - Participates in training sessions for VAMC personnel.

Factor 1-Knowledge Required By the Position

Successful completion of an undergraduate 'or higher degree in industrial hYgiéne, environmental '
engineering or a related engineering discipline from an accredited college or university.

Professional knowledge of industrial hygiene concepts, principles and practices that enables the
employee to conduct industrial hygiene studies, to develop sampling or control methods and
to provide expert advice to VAMC staff in a broad range of industrial hygiene matters.

Knowledge required in evaluating and applying methods and equipment to the practice of
industrial hygiene, particuladly in dealing vnth problems not readily treatable by standard

methods,

Knowlzdge required to research technical publications and apply technical knowledge to
healthcare environmental and occupational health issues.

Mastery of advanced concepts, principles and practices of environmental engineering and
compliance, respiratory protection and healthcare decontamination.

Knowledge and skill to develop VAMC GEMS, healthcare decontamination and respiratory
protection programs. '
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Factor 2~ Supervisory Controls

Schedules own work in coordination with other VAMC staff and supervisor. Supervision is
administrative rather than technical. Completed work is considered technically accurate,

Factor 3 - Guidelines

Primary guldelmes are published Federal occupational health and safety standards federal, state
and local environmental regulations, Presidential executive orders, agency manuals and
directives, technical journals and other publications of various professional associations,
textbooks, reports on past studies and established practice. These guidelines are frequently
inadeguate for dealing with complex problems, such as hazards for which standards do not
exist or for which established practices are not applicable, such as decontamination or
respirators. for WMD. The employee may be required to apply new samplmg techniques or
personal protective eqmpment in controlling a particular hazard.

. Factor4- Complexity

Assignments involve a full range of environmental, respiratory protection and deconfamination
programs at a VA medical center. :

The employee must identify, evaluate and recommend control measures for any type of health
hazard to which workers are exposed. At times, this involves dealing with new materials or
processes that require the employee to modify techniques of evaluation and control. In
addition, the employee is callcd on to research techmcai publications.

Surveys involve evaluation of the VAMC’s GEMS, including the compliance assurance program
elements, and progress on preventive and cotrective action plans.

Factor 5 - Scope and Effect

The purpose of the work is the investigation and analysis of a variety of VAMC industrial and
healthcare operations to determine the presence and magnitode of occupational health,
hazards and to recommend means for their control. The incumbent, as a field expert, is
called on to provide instruction and expert advice to VAMC personnel. The work affects a

wide range of VAMC industrial and healthcare activities.

Mastery of advanced concepts, principles and practices of environmental management and
compliahce, respiratory protection and healthcare decontamination.
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Knowledge and skills to develop, guide and inspect VAMC GEMS, healthcare decontamination
_ and respiratory protection programs.

Factor 6 - Personal Contacts

{ontacts on surveys include the facility Director, safety personunel, industrial hygienists,
employees and their supervisors. Other contacts include contractor personnel, industrial
hygienists and safety personmel within the agency and within other Federal agencies, as well
as agency engineers, chemists, and physicians. Other contacts include regulatory agency

personnel (OSHA EPA, I CAHO State) and VISN staff.

Factor 7 Purpose of Contacts

Contacts are to provide expertise on a wide range of industrial hygiene, healthcare
decontamination and environmental problenis to gain compliance with and support for
effective industrial hygiene and environmental protection practices. Contacts with
contractors and agency management require skill and tact to overcomie technical

‘ disagreements or to convince them of the necessity of certain control measures, particularly '
since control measures frequently result in higher costs, such as new equipment or processes,
and in delays to production schedules or mission accomplishment.

Factor 8- Physical Demands

Thc work requires the employee to carry a good deal of equipment and involves walkmg,
standing, bending, chmbmg or crawling during surveys.

Factor 9 - Work Environment

During surveys, the employee is subjected to all the risks and discomforts associated with
industrial activities of the agency. This exposure requires the use of protective clothing and -
equipment, including respirators, hardhats and ear protectors. May encounter exposurc to
hazardous materials including biological, chemical and radioactive agents.




7, Agency PoRItion No.
POSITION DESCRIPTION (Plsase Read Instructions on the Back} 55342‘_0 °
2 Resson for Submission . Service 4, Employing Office Localion 6. Duly Siaton & OPM Certification No.
[X]Redescrigton  [T] New (Jragqer [3] Fise
D Repstablishment D Other 7. Fair Laber Standerds Act rﬂ. Financial Statarments Requlrad §. Subject to 1A Action
Explanation (Show any posflions repleced) [ Exempt_ [ Monexemst s trsacaes || Fncarmoren [dves  [Xl na
10. Position Status 11. Posifion s | 12. Sensitivity 13. Competitive Lavel Code
Redescription of PD #4272 Keompetitve L Jswerisay (5 t-don - [(Ja-crsea | XO1
[ JExcepted ¢Spectyin Remerks} |[__|Menegersl 2-Nonccal — 4-Spacia | "% AGENCY U5
[: SES (Gen.) 55 (CR) Nu’lher Senstve Sansitive
15, Classified/Graded by Officia Title of Position Pay Plan | Qccupational Code | Grade ! Injtials Date
& Offica of Persenne!
Managemant
b. Bapartmenl,
Agency or
Establishment
c Second Leve!
Review
R Industrial Hygienist GS 0690 11 |sdm|12/22/2014
e Recommendad by INDUSTRIAL HYGIENIST - GEMS
|nm'3i§3§n?ia COORDINATOR GSs 0690 12 BMM [12/1772014
16, Organizational Tille of Posion {if o¥erent from officiel fitie} 17, Name of Employee (i vacan], spacily]
GEMS Coordinator
18. Depariment, Agency, or Estabiishment €. Third Subdivislon
DEPARTMENT OF VETERANS AFFAIRS assoemte pREcTOR: GG
&, Firat Subdivision d. Fourth Subdivision
VETERANS HEALTH ADMINISTRATION ETY.-  Director's Office
b. Second Subdhvigion ] @. Fifth Subdivision
HEALTH CARE NETWOQORK Safety
16. Employee Review-This ig an accurale description of the major Signature of Employes foptione)
dulies and rexponsibiities of my poaRicn.
20, rvi i t b h fo [ tatuto, refating to
Su smy celtiﬁcallon e o an poshk ; moﬂtfn’g}:ﬁ% ;Jaymentof p%tc fumsisa mat Isge:r mfslagcg!mg

and A5 O anizatfonaf rejalionships,

RACOSSH

Lr]
respanstle.

-] [ Govemmen Iuncﬂon
gyaarﬁﬁcarmn = made with the knowledge thar

diuties ang responsibilities of this asﬂlon
5 Jb ;n t gare pa:
which

8¥Jp

implementing regulations.

lements may constiute

such statutez or thew

. Typad Name and Title of Higher-Level Supervisor or Manager (oplional)

r
f
1

121722014

Classification/Job Gradl
I e ance i e o] B e

& ance w 1
Sor ot or, if nofub! shedst!nda

Pers & Mana

Cartification. loe

Typed Name and Tite 6f Ofliciat Taking Action

pr—

Bigh

, Supervisory HR Specialist {Class), |||

that this
o e
US Om::e of

22. Position Classification Standards Used in Clessifying/Grading Pogition

Industrial Hygiene Series, GS-0690 TS-46 October 1980;
OPM decision number: C-0690-11-01

Date

it

/06!
Date

initials

{nitlals

23, Position Heview
a. Emplayee foptional}

b. Supervigor

¢. Classifier

24. Remarks

BUS CODE: 1272, NACI, Position is at Full Performance Level

Cybersecurity Code: 00

25. Description of Major Duties and Responsibilities (See Atlached)

NSN 7640-00-534-4285

Previous Edition Usable

5008-106

ov. -85}
.u of Personne! Managemenl

FPM Chapter 265




POSITION DESCRIPTION
Industrial Hygienist, GS-0690-XX

1) Introduction:

The incumbent is a Green Environmental Management Systems (GEMS) Program Manager
(Coordinator) at the [ Vcterans Affairs Health Care System |JJJJJJJS). The
incumbent directly reports to the facility Safety Manager and may serve as the designated Acting
Safety Manager during the Safety Manager’s absence. The incumbent functions as the primary
environmental expert responsibie to interpret and implement GEMS policies and programs in
accordance with Veteran’s Health Administration (VHA) andjjli] policies and other
guidance. The incumbent serves as the Chair of the GEMS Committee, overseeing, coordinating,
documenting and guiding the implementation of VA GEMS policies across thjj||| N
organizational elements.

2) Major Duties and Responsibilities:

The incumbent analyzes GEMS related issues and problems, resulting in findings and
conclusions that lead to continual improvement of environmental programs at the Health Care
System (HCS). Apply environmental technology principles and practices to improve the
operations of the [JilJS with ecosystems, environmental media, human health and natural
resources. Provides leadership and direction to management, and professional and technical and
non-technical personnel regarding the development and implementation of facility GEMS
Program.

As a GEMS program manager, the incumbent plans, organizes implements, oversees and
provides technical assistance for projects and activities to resolve and prevent environmental
problems. Assignments include, but are not limited to, wastewater treatment and disposal; safe
drinking water; handling, storage, treatment and disposal of hazardous and non-hazardous
wastes; release of hazardous material/spill response; air pollution control; environmental media
permitting; toxic substances substitution with iess toxic alternatives; sustainability programs and
practices; and regulatory oversight.

Specific responsibilities related to management of HCS environmental programs are:

. Development and implementation of environmental policies, procedures and systems.
. Advising management on how environmental policies, procedures and systems will affect
operations.
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. Evaluation, modification and implementation of poliution prevention alternatives to
reduce the generation of waste,

. Evaluation, modification and implementation of alternatives to reduce the consumption
of resources and energy.

. Manages and/or provides technical advice regarding response to environmental
emergencies including releases/spills of hazardous material.

. Facilitation of the exchange of environmental information to Health Care staff, including
the development and implementation of training and educational programs related to
environmental programs.

. Development and presentation of budgetary information related to environmental
programs to upper level management.

, Management of computer programs and databases to enhance management of
environmental progranis.

. Review of expansion, modifications, closures of existing facilities and infrastructure; and
how new construction of structure(s) and infrastructure will affect the environment, provide
information that will minimize adverse impacts to human health and the environment and reduce
vulnerability.

. Measurement of the effectiveness of existing environmental programs and
recommendations for additions to environmental program{s) as needed to meet changing
environmental requirements,

. Development of promotional and educational activities intended to increase stakeholder
awareness of environmental issues.

. Provides technical expertise and serves as program manager, with responsibility for
providing leadership guidance, technical assistance and evaluation for matters involving
environmental technology and compliance (including environmental management systems and
industrial hygiene).

. Plans, conducts or directs special studies concerned with occupational and environmental

health and safety problems which require the development or modification of air sampling
equipment (passive, active and real-time) or protective devices or the evaluation of control
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measures for a specific operation, such as response to incidents of hazardous material spills or
confined space entry air-monitoring.

. On the basis of sampling results, applies detailed knowledge associated with the facility’s
operations and knowledge of toxic or hazardous materials, prepares technical reports citing
health, safety or environmental hazards and sets forth recommended actions for their control or
elimination.

. Develops the facility’s Green Environmental Management Systems (GEMS) Programs
and assists with the development facility’s decontamination program and respiratory protection
programs.

. Performs work related to the management and operation of VHA healthcare facilities and
programs that are needed to: protect the environment, protect human health from environmental
pollution and improve air, land and water resources. The work requires knowledge of the
organization of the facilities, as well as the construction, operation and maintenance of
healthcare facilities. Also required is the knowledge of all systems related to controlling
pollution, increasing sustainable practices (i.e. recycling, product substitution, energy efficiency,
life cycle assessments, etc.) and protecting the environment.

. Plans and manages industrial hygiene and environmental projects/programs that are
related to achieving and maintaining health, safety and environmental compliance, as well as
developing and implementing environmental policy, guidance and procedures related to all
environmental media,

. Resolves difficult and complex technical, project management and organizational
problems using innovative and original approaches. Provide expert technical advice and
guidance to sentor management officials and staff members as to the appropriate handling of
hazardous materials in accordance with the Hospital Incident Command Structure (HICS).

. Participates in developing courses of instruction for staff members, preparing course

agendas, making arrangements for demonstrations, drills and giving technical instruction on

environmental, safety, health and industrial hygiene subjects,

. Serves as the Contracting Officer’s Representative (COR) for numerous contracts to
include but not limited to Hazardous Waste, hazardous/non-hazardous pharmaceutical waste,

dual (regulated medical & hazardous) waste contract.

. Responsible for the Spill Prevention Control and Countermeasure (SPCC) Plan.
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. Responsible for overall oversight and compliance of facility’s hazardous/non-hazardous
. pharmaceutical waste and dual (regulated medical & hazardous) waste contract.

. Serves as a Government Purchase Card Holder and Fund Control Point Clerk.

The incumbent provides advice on overall planning and programming requirements for the
operattons and maintenance of such programs. Advice rendered:

. Pertains to the interpretation, correspondence and implementation of (and compliance
with) fowa Department of Natural Resources (I-DNR) and the Environmental Protection Agency
(EPA) policy directives and applicable procedures relating to subjects that involve GEMS,
pollution prevention, sustainable practices, recycling, energy efficiency, exhaust air-modeling,
affirmative procurement, and environmental compliance,

. Performs annual internal gap analyses of the GEMS Program in preparation for
evaluation by VISN and other external environmental compliance auditors. Reviews
implementation of GEMS policies and procedures and reports the status to facility senior
management/VISN/VACO staff members. Discusses deficiencies and necessary remedial
actions with appropriate HCS senior management and GEMS Committee, and develops and
recommends preventive and corrective action.

. Assists VISN, VHA Center for Engineering & Occupational Safety and Health
(CEOSH), and VACO with regional and national programs and activities by participating on
formal technical review panels, professional and/or technical advisory groups (i.e. CP-Track
PAG, HAIG environmental TAG, GEMSAG, etc.).

3) Factors:

Factor 1 — Knowledge Required By the Position

Knowledge and skill to develop and implement the facility’s GEMS Program and provide
oversight and technical support to facility’s personal protective equipment programs as it relates
to materials hazardous to the environment and/or personnel.

Mastery of advanced concepts, principles and practices of Hazardous Waste Regulations, Indoor
Air Quality (IAQ), environmentally safe construction methods, healthcare decontamination

waste water disposal, confined space entry, and fuel spill cleanup procedures.

Knowledge required to research technical literature and publications and applies technical
knowledge to healthcare environmental and occupational health and safety issues.
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Professional knowledge of industrial hygiene concepts, principles and practices that enables the
employee to conduct industrial hygiene studies, to develop sampling or control methods and to
provide expert advice to staff in a broad range of industrial hygiene matters, particularly related
to GEMS Program policies, issues and problenis.

Factor 2 — Supervisory Controls

The Safety Manager is the incombent’s direct supervisor. The incumbent is a program manager
and works with a high degree of independence. Policy interpretations and implementation is left
to the incumbent with only overall review by the supervisor to ensure that the mission and goals
of the program(s) are met. The incumbent’s completed work is considered technically accurate,
Most all technical interaction between the incumbent and the supervisor is collaborative in
nature. Further, the incumbent is commonly designated as the facility’s acting Safety Manager
in the absence of the Safety Manager.

Factor 3 — Guidelines

Primary guidelines are published Federal occupational health and safety standards, Federal
environmental standards, state and Jocal environmental regulations, Presidential Executive
Orders, agency manuals and directives, technical journals and other publications of various
professional associations, textbooks, reports on past studies and established practice, the VHA
Center for Engineering & Occupational Safety and Health (CEOSH). There is a preponderance
of new guidelines for GEMS Programs, and many of these guidelines will be replaced by new
ones as policies continue to be developed. Guidelines are frequently inadequate for dealing with
complex problems, such as hazards for which standards do not exist or for which established
practices are not applicable, such as pharmaceutical wastes, dual wastes, decontamination or
personal protective equipment. The employee may be required to apply new sampling
techniques or personal protective equipiment in controlling a particular health, safety or
environmental hazard.

Factor 4 — Complexity

Assignments involve a full range of GEMS Program related environmental, health and safety
programs. The employee must identify, evaluate and recommend control measures for any type
of health, safety or environmental hazard to which workers are exposed. This involves dealing
with new materials or processes that require the employee to modify techniques of evaluation
and control. In addition, the employee is called on to research technical publications. Surveys
involve evaluation of GEMS Program elements, including compliance assurance aspects, and
progress on preventive and corrective action plans.

Page 5 of 7




Factor 5 — Scope and Effect

The purpose of the work is to manage the GEMS Program for the primary and affiliated facilities
(i.e. clinics, community-based outpatient clinics (CBOC), etc.). This calls for the investigation
and analysis of a variety of healthcare operations to determine the presence and magnitude of
environmental or occupational health or safety hazards, and their impact on the environment, and
to recommend means for their control. Mastery of advanced concepts, principles and practices
of health, safety and environmental management and compliance, personal protective equipment,
and healthcare decontamination is required to cover the scope of responsibilities,

The work affects all operations at the primary and affiliate facilities and impacts on the
environmental safety and health of patients, visitors and staff members.

Factor 6 - Personal Contacts

Contacts include the facility Director, safety personnel, industrial hygienists, research
administrators, research staff members, clinical staff members, technical and non-technical staff
members, VISN and VACO staff members and contractor personnel within the agency and staff
mermbers from other Federal agencies. Other contacts include regulatory agency personnel such
as OSHA, EPA, JC, state and local employees,

Factor 7 — Purpose of Contacts

Contacts are to provide expertise on a wide range of health, industrial hygiene, safety, life safety
and environmental problems to gain compliance with and support for effective safety, industrial
hygiene and environmental protection practices. Contacts with contractors and agency
management require skill and tact to overcome technical disagreements or to convince them of
the necessity of certain control measures.

Factor 8 — Physical Demands

The work may require the employee to occasionally carry equipment. The employee will
regularly handle, transport, store and package highly toxic materials and wastes (i.e.
pharmaceutical wastes, chemotherapy wastes, dual wastes, etc.). Also, work activities will
routinely involve walking, standing, bending, climbing or crawling during inspections or

SUrveys.

Factor 9 — Work Environment
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The employee is subjected to all the risks and discomforts associated with health, safety and
environmental review activities of the agency. Also, exposures to highly hazardous materials
and wastes including biological and chemical agents and will require the use of protective
clothing and equipment, including respirators, protective gloves, aprons, face shields, hardhats,
safety shoes and ear protectors. The incumbent may encounter exposures to radioactive agents.

4) ADP Security

Protects printed and electronic files containing sensitive data in accordance with the provisions
of the Privacy Act of 1974 and other applicable laws, federal regulations, VA statutes and policy,
and VHA policy. Protects the data from unauthorized release or from loss, alteration, or
unauthorized deletion. Follows applicable regulations and instructions regarding access to
computerized files, release of access codes, etc,, as set out in the computer access agreement that
the employee signs.
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U.5. OFFICE OF PERSONNEL MANAGEMENT

INVESTIGATE POSITION DESIGNATION OF NATIONAL SECURITY AND PUBLIC TRUST POSITIONS
(SUMMARY)

Position Designation Record

Agency DEPT OF VETERANS AFFAIRS
Position Title  INDUSTRIAL HYGIENIST

Series and Grade/Pay =~ GS5-0690-12
Band

Position Description 0
Number

Potential for Compromise or Damage

Duties Degree of Potential for Compromise or Damage

Government service delivery,
including customer service or
public liaison duties

+ Duties involve customer service responsibilities and/or
public liaison that could cause limited damage to
individuals, business entities, or government programs or
operations

Adjustment for Program Designation and Level of Supervision

Adjustments Label
Adjustment for Scope of Program and Agency impact
Correlation to Extent of Impact (see
definitions)
Adjustment for level of supervision or Limited or no supervision - ability to act
other controls independently in almost all areas almost all of
the time
Total Points Designation Suitability

http://www.opm.gov/investigations/background-investigations/position-designation-tool/...  12/17/2014
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Label Points Investigation Form
Required

Total Initial Position 1

Designation Points from NACI SF 85.

Step 2

Adjusted Position 11
Designation Points from
Step 3

Signature: Date: 12/17/2014

Name: LEAD HRS

http://www.opm.gov/investigations/background-investigations/position-designation-tool/... 12/17/2014
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B HR-CCU POSITION CLASSIFICATION EVALUATION STATEMENT

Current Title/Series/Grade: Industrial Hygienist, GS-0690-12

Proposed Title/Series/Grade: Industrial Hygienist, GS-0690-12

Final Title/Series/Grade: Industrial Hygienist, GS-0690-11
Organizational Location: VA Health Care System

AD - Safety Service

B V- Health Care System

References: Current Position Description (PD), PD# 4272
New Position Description (PD)
Industrial Hygiene Series, GS-0690 TS-46 October 1980

OPM decision number: C-0690-11-01

Background: The incumbent is a Green Environmental Management Systems (GEMS)
Program Manager (Coordinator) at thejji] Veierans Affairs Health Care System
(). The incumbent directly reports to the facility Safety Manager and may serve as
the designated Acting Safety Manager during the Safety Manager’s absence. The incumbent
functions as the primary environmental expert responsible to interpret and implement GEMS
policies and programs in accordance with Veteran’s Health Administrations (VHA) and
I policies and other guidance. The incumbent serves as the Chair of the GEMS
Committee, overseeing, coordinating, documenting and guiding the implementation of VA
GEMS policies across thejjji] orgenizational elements,

Series & Title Determination: The GS-0690 Classification Standard states: This series
includes all classes of positions the duties of which are to advise on, administer, supervise,
manage, or perform professional and scientific work in industrial hygiene, including the
identification and evaluation of conditions affecting the health and efficiency of employees, or
the citizens of the adjacent community, the formulation and recommendation of measures to
eliminate or control occupational health hazards, and the promotion of occupational health
programs for instructing and motivating managers and employees in the prevention as well as
carrection of potential health hazards. This best describes the position in that it is primarily
executing health and safety programs to ensure the well-being of an employee population in a
(medical care facility) setting.




Grade Determination: Both the Classification Standard and the PD are written in the 9
factor FES format.

Factor 1: Knowledge Required by the Position FL 1-7 1250 points

Knowledge and skill to develop and implement the facility’s GEMS Program and provide
oversight and technical support to facility’s personal protective equipment programs as it relates
to materials hazardous to the environment and/or personnel.

Mastery of advanced concepts, principles and practices of Hazardous Waste Regulations, Indoor
Air Quality (1AQ), environmentally safe construction methods, healthcare decontamination
waste water disposal, confined space entry, and fuel spill cleanup procedures.

Knowledge required to research technical literature and publications and applies technical
knowledge to healthcare environmental and occupational health and safety issues.

Professional knowledge of industrial hygiene concepts, principles and practices that enables the
employee to condyct industrial hygiene studies, to develop sampling or control methods and to
provide expert advice to staff in a broad range of industrial hygiene matters, particularly related
to GEMS Program policies, issues and problems.

Factor 1-6 states: In addition to the basic foundation in the physical or life sciences, or
engineering, described at level 1-5, a knowledge of the conventional methods, techniques, and
principles of industrial hygiene is required at this level, which enables the employee to
independently perform assignments related to the identification, evaluation, and control of
industrial health hazards. These assignments are limited in scope and depth by such
characteristics as:

~ ~The industrial processes are of limited size and/or complexity.
~ Associated hazards of the operation, such as the toxicity of the materials used, are

generally known, standard sampling and analytical methods have been developed, and
safe limits have been established and are generally accepted within the profession.
— The control of hazards can be accomplished by conventional means.

This position exceeds 1-6 in that the environment operated in is not so clearly defined as
described here. Emerging medical practices, coupled with the indexed problems derived from a
multi Service Line Medical Center fosters an environment far more demanding than what is
described by 1-6.

Factor 1-7 States: This level requires professional knowledge and skills applicable to the
performance of industrial hygiene duties related to a wide range of industrial settings; or, an




intensive knowledge of a specialty area of industrial hygiene (chemical aspects, etc.). Examples
of assignments representing this level of knowledge are: skill in identifving, evaluating, and
controlling a wide variety of cccupational health hazards associated with the entire range of
industrial work operations; skill in modifving approaches or applications within a specialty area
to such difficult problems as sampling method development, high temperature exhaust ventilation

control, and establishing personal protective equipment requirements; or a knowledge of the full
range of sampling techniques and control measures, as well as a knowledge of administrative

and managerial principles and procedures, to plan, implement, and evaluate an industrial
hygiene program covering occupational health hazards found in all but the most complex
industrial environments. This best describes the position in its two primary roles of facility
hazards mitigation and facility stakeholder training,

Factor 1-8 states: This level includes: mastery of the professional concepts, principles, and
practices of industrial hygiene that would enable the industrial hygienist to apply experienced
Jjudgment and a knowledge of new developments to solve novel or obscure problems; an ability
to extend and modify existing technigques; and skill in developing new approaches which may be

used by other industrial hygienists in solving a variety of occupational health problems.
Typically, the emplovee is recognized by the agency as being an expert in the broad practice of

industrigl hyvgiene or in @ major specialization, such as chemical, toxicological, or engineering
aspects. The PD takes language directly from factor 1-8. However, factor 8 is not appropriate

based on both the duties of the position and its placement in the organization. It isn’t developing
product for subordinate hygienist. Nor is it an “Agency” expert with a highly focalized specialty,
but acts as a generalist at a facility level.

Factor 2: Supervisory Contrels FL 2-4 450 points

The Safety Manager is the incumbent’s direct supervisor. The incumbent is a program manager
and works with a high degree of independence. Policy interpretations and implementation is left
to the incumbent with only overall review by the supervisor to ensure that the mission and goals
of the program(s} are met. The incumbent’s completed work is considered technically accurate.
Most all technical interaction between the incumbent and the supervisor is collaborative in
nature. Further, the incumbent is commonly designated as the facility’s acting Safety Manager
in the absence of the Safety Manager.

Factor 2-3 states: The supervisor or designated employee gutlines or discusses possible problem
areas and defines objectives, plans, priorities, and deadlines. The supervisor or designated
employee provides assistance on controversial or unusual situations without clear precedents.
The employee: independently plans and carries out the assignments in conformance with
accepted policies and practices; adheres to instructions, policies, precedents, and guidelines in
exercising judgment to resolve commonly encountered work problems and deviations; and
brings controversial information or unusual findings to the supervisor’s attention for direction.
The supervisor or designated employee reviews completed work for conformity with policy,
technical soundness, adherence to deadiines, and accomplishment of objectives. The supervisor
does not usually review methods used to complete the assignment.




This position exceeds 2-3 as the employee receives less direction up front and less “technical”
oversight regarding its final output.

Factor 2-4 states: The supervisor outlines overall objectives and available resources. The
employee and supervisor, in consultation, discuss scope of the assignment, approaches, time
[frames, and possible execution phases. The employee: plans and carries out the assignment;
resolves most conflicts independently; coordinates the work with others as necessary; interprets
policy and regulatory requirements in terms of established objectives, keeps the supervisor
informed of progress and potentially controversial problems, concerns, issues, or other matters;
develops changes to plans and/or methodology; and provides recommendations for
improvements in order to meef program objectives. The supervisor reviews completed work for
soundness of overall approach, effectiveness in meeting requirements or producing expected
results, the feasibility of recommendations, and adherence to requirements. This best describes
the position in that it is given parameters up-front, has extreme autonomy in operating within
those parameters, and whose final product is reviewed by the overall management community in
gauging its applicability to integrated health care production. This is demonstrated by the nature
of contacts of the PD as well (factor 7).

Factor 2-5 states: The supervisor provides administrative and policy direction in terms of
broadly defined missions or functions of the agency. The employee: defines objectives; interprets
policies promulgated by authorities which are senior to the immediate supervisor and determines
their effect on program needs; independently plans, designs, and carries out work to be done;
and serves as a technical authority. The supervisor: reviews work for consistency with, and
potential impact on, broad agency objectives and program goals, and for contribution to the
advancement of the field; normally accepts work as being technically authoritative; and
normally accepts work without significant change. This position does not meet 2-5 in that this
higher level deals with more theoretical development versus meeting the needs of a production/
line-operations oriented facility.

Factor 3: Guidelines FL 3-3 275 points

Primary guidelines are published Federal occupational health and safety standards, Federal
environmental standards, state and local environmental regulations, Presidential Executive
Orders, agency manuals and directives, technical journals and other publications of various
professional associations, textbooks, reports on past studies and established practice, the VHA
Center for Engineering & Occupational Safety and Health (CEOSH). There is a preponderance
of new guidelines for GEMS Programs, and many of these guidelines will be replaced by new
ones as policies continue to be developed. Guidelines are frequently inadequate for dealing with
complex problems, such as hazards for which standards do not exist or for which established
practices are not applicable, such as pharmaceutical wastes, dual wastes, decontamination or
personal protective equipment. The employee may be required to apply new sampling
techniques or personal protective equipment in controlling a particular health, safety or

environmental hazard.




Factor 3-2 states: Established procedures and specific guidelines are available to the employee
in the performance of assignments. When detailed written guidelines are lacking, the employee is
provided with oral instrictions. Judgment is required in locating and selecting the most
appropriate guidelines and references for use in specific cases. Established procedures are to be
used in the performance of work, but the emplovee may exercise discretion in selecting among
alternative approaches. The employee may, on an infrequent or irregular basis, make minor
deviations and adapt the guidelines to specific cases. Situations requiring significant deviations
Jrom existing guidelines are referred to the supervisor. This position exceeds the black and white
environment described in 3-2. Conditions on the ground, as well as directives from above, are
constantly evolving requiring modification of outputs,

Factor 3-3 states: Guidelines include Federal standards and criteria documents, standards
published by recognized organizations and professional societies, technical literature, agency
policies and regulations, precedents, office files, and standard practices. While these guidelines
are available, they are not always completely applicable to the work. The industrial hygienist
independently selects, evaluates, and applies the guides, making adaptations then necessary, or
recommending changes. In addition, the industrial hygienist must exercise judgment in applying
standard practices to new situations and In velating new work situations to precedent ones, This
best describes the position in that it adapts guidelines to emerging situations, but is restricted by
regulatory entities and higher agency officials on how far those modifications may go.

Factor 3-4 states: The guidelines are essentially the same as in Level 3-3. However, the work
assignments are such that these guidelines are often inadequate in dealing with the more
complex or unusual problems, such as treating hazards for which very little information on
toxicity is available. The industrial hygienist must adapt and apply industrial hygiene principles
and practices to situations where precedents are not directly applicable and must use
experienced judgment and initiative in selecting approaches, evaluating findings, and
researching new developments in the field. In some cases, the emplovee must engage in an
extensive literature search to locate suitable information. Some situations require the employee
to devise new approaches or develop new methods for evaluating or controlling a health hazard.
Language of the PD was copied near verbatim from the Classification standard. However, this
type of deviation from guidelines is confined to higher “agency” entities than a local hygienist
reporting to a Supervisory Engineer with final authority on the most complex issues.

Factor 4: Complexity FL 4-4 225 points

Assignments involve a full range of GEMS Program related environmental, health and safety
programs. The employee must identify, evaluate and recommend control measures for any type
of health, safety or environmental hazard to which workers are exposed. This involves dealing
with new materials or processes that require the employee to modify techniques of evaluation
and control. In addition, the employee is calied on to research technical publications. Surveys




involve evaluation of GEMS Program elements, including compliance assurance aspects, and

progress on preventive and corrective action plans.

Factor 4-3 states: Assignments involve various interrelated tasks applicable to the recognition,
evaluation, and control of occupational health hazards, such as determining compliance with
established threshold limit values, evaluating exposures, and advising on control measures and
changes in work procedures or schedules to comply with established health requirements.
Analyses require many different standard methods to determine the nature and amount of toxic
material present in various materials, such as environmental samples, body fluids, and industrial
products, The employee determines measurements to be made, and the methods and equipment
fo be used. Projects assigned are generally conventional and pose few unusual problems. Work
activities to be inspected or evaluated typically cover small industrial operations where work
processes are relatively straightforward, and hazardous exposures can be identified and
controlled through established practice or minor adaptation of precedents. This position exceeds
the mundane environment described here where issues are both we-defined and static. 4-3 is
exceeded.

Factor 4-4 states: 4ssignments cover the full spectrum of occupational health hazards found in

all but the most complex industrial environments. Thus, the assigned work activities involve a
substantial amount and variety of exposure to chemical, phyvsical, bacteriological and/or
radiological hazards. The employee must recognize hazards which are uncommon, evaluate a
variety of data, and institute or recommend effective control measures to protect the workers.
Factors to be considered include unusual work processes or operations, exotic chemicals for
which toxicological information may be incomplete, and the need to adapt or modify precedent
methods in the control of hazardous exposures. This best describes the medical center
environment inherent to all VHA health care facilities.

Factor 4-5 states: Work includes a broad range of activities and involves the identification and
treatment of novel or obscure problems which require the employee to be versatile and
innovative in adapting and modifving precedents, methods and techniques. Assignments are
characterized by many difficult considerations due to breadth, diversity, or intensity of
occupational health problems encountered. Examples of factors to be considered include (1)
major areas of uncertainty resulting from complicated work processes, such as highly complex
research and developmental work; (2) the need to develop new methodologies for the evaluation
and control of a particular health hazard where relevant literature is inadequate or nonexistent,

(3) serious conflicts between industrial hygiene and management considerations, (4) health

effects from long-term, chronic exposures are unknown or poorly defined; or (5) exposures are
complicated by mixtures of toxic and/or physical hazards. Work often includes originating new
technigues and developing new information for use by other occupational health personnel. This
position does not meet the full intent of 4-5. While it does adapt methods, it is not tasked with
advancing the state of the art as is alluded to by 4-5, Furthermore, conflicts with management are
limited as safety and health is the PARAMOUNT consideration of facilities management and the
actual Safety Manager is specifically assigned to mitigate the greatest controversies.




Factor 3: Scope and Effect FL 5-4 225 points

The purpose of the work is to manage the GEMS Program for the primary and affiliated facilities
{i.e. clinics, community-based outpatient clinics (CBOC), etc.). This calls for the investigation
and analysis of a variety of healthcare operations to determine the presence and magnitude of
environmental or occupational health or safety hazards, and their impact on the environment, and
to recommend means for their control. Mastery of advanced concepts, principles and practices
of health, safety and environmental management and compliance, personal protective equipment,
and healthcare decontamination is required to cover the scope of responsibilities.

The work affects all operations at the primary and affiliate facilities and impacts on the
environmenta! safety and health of patients, visitors and staff members.

Factor 5-3 states: The purpose of the work is to investigate and analyze a variety of problems or
conditions in the workplace which may adversely affect the health of workers, and to provide or
recommend ways of eliminating problems. The work affects the design and operation of
equipment, work processes, or systems (such as evaluation of the adequacy of occupational
health protection devices); the adequacy of inspections or surveys; and the health and well-being
of the workers. This position comes close to fifting into 5-3, but ultimately exceeds it based on its
nexus to facility planning, education, and incorporation of emerging knowledge to daily
operations.

Factor 5-4 states: The purpose of the work is to provide expertise as a specialist in the broad
practice of industrial hygiene, or in a specially area of industrial hygiene, by furnishing
advisory, planning, or reviewing services on specific problems, projects, or programs, and
operating conditions directly affecting worker health and safety. The work may include the
development of criteria, procedures, or instructions for major agency activities, or the
investigation, analysis, and evaluation of complex problems and situations. This best describes
the position in its role in monitoring, planning, and education an entire Medical Center.

Factor 5-5 states: The purpose of the work is to resolve critical problems, to isolate and define
unknown conditions, or to develop new approaches, methods, guides or standards for use by
other occupational health specialists. Often serving as a consultant or project coordinator, the
industrial hygienist provides expert advice and guidance covering a broad range of activities to
officials, managers, and other occupational health professionals within or outside the agency.
Results affect the work of other occupational health experts both within and outside the agency
or the development of major aspects of the agency's occupational health program. Again, this
factor applies to agency (VHA) or large region (VISN) staff with broad impact over positions
such as this operating in a field setting,




Factor 6: Personal Contacts FL 6-3 60 points

Contacts include the facility Director, safety personnel, industrial hygienists, research
administrators, research staff members, clinical staff members. technical and non-technical staff
members, VISN and VACO staff members and contractor personnel within the agency and staff
members from other Federal agencies. Other contacts include regulatory agency personnel such
as OSHA, EPA, JC, state and local employees.

Factor 6-2 states: Personal contacts are with a number of employees in the agency, but outside
the immediate office, including other industrial hygienists, occupational physicians, attorneys,
toxicologists, laboratory chemists, safety engineers and specialists, design and maintenance
engineers, and supporting technicians. Also, included at this level are contacts with workers in
the private sector during the monitoring of possible hazards. The position’s interaction with
higher echelons to incorporate emerging knowledge and practices causes the position to exceed
6-2.

Factor 6-3 states: In addition to the intra-agency contacts described in Level 6-2, contacts
include a variety of officials, managers and professionals of other agencies or outside
organizations. Included are contacts with industrial hygiene experts from other agencies,
universities, and professional associations; with management representatives in private industry
or Federal agencies; with labor representatives, contractors, engineers, and safety specialists
within private companies or agency plants; and with a variety of experts within related
occupational health and safety fields. These contacts are not established on a routine basis, but
vary as to the purpose and extent of the contacts, and as to the roles and authority of the parties
involved. This best describes the position in that it interacts with the full employee spectrum
within the facility as well as having a robust partnership with external (but localized) stake
holders.

Factor 6-4 states: Personal contacts are with high-ranking officials from outside the agency,
including top managerial, health, or scientific personnel of other agencies, State and local
governments, private industry, and public groups (e. g., Assistant Secretaries, Department heads
Jfor State Governments or for major cities). These contacts are characterized by highly
unstructured settings (e.g., unprecedented situations, difficulties in obtaining access to the
officials, or unclear or widely varying roles and authorities). This factor better describes a
VACO position which is several organizational levels above this facility-tevel position.

Factor 7: Purpose of Contacts FL7-3 120 points

Contacts are to provide expertise on a wide range of health, industrial hygiene, safety, life safety
and environmental problems to gain compliance with and support for effective safety, industrial
hygiene and environmental protection practices. Contacts with contractors and agency
management require skill and tact to overcome technical disagreements or to convince them of
the necessity of certain control measures.




Factor 7-2 states: In addition to the exchange of information, the purpose of contacts is to plan
and coordinate work efforts with co-workers and plant management, and to provide advice to
management and employees concerning the potential health hazards associated with their work
operations. Although there may be difficulties encountered in coordinating these efforts and
although there may be many disagreements in vesolving problems encountered, the persons
contacted are usually working toward mutual goals and generally have cooperative attitudes.
This position does more than exchange information, it formulates and analyzes it.

Factor 7-3 states: The purpose of contacts is to promote good industrial health practices, and to

investigate and evaluate working conditions in order to gain compliance with occupational
health and safety standards, policies, and regulations. These contacis often involve dealing with

skeptical or uncooperative persons, and include serious technical disagreements and difficult
labor-management relations. Thus, the employee is required to exercise tact and to be skillful in
gaining the confidence and cooperation of those contacted. This best describes the employee’s
environment of sorting out difficulties between stakeholders in reaching mutual goals, and as the
position’s role of primary facility educator regarding health and safety.

Factor 7-4 states: Contacts are to justify, defend, negotiate, or seitle highly significant or
controversial occupational health matters. The industrial hygienist often represents the agency
in professional conferences or commitiees for planning extensive and long-range occupational
health programs and for developing standards and guides for broad application. Ofien, those
contacted have different viewpoints or objectives, requiring the industrial hygienist to convince
others or to arrive at compromises or suitable alternatives. This describes a more contentious
relationship than what is enjoyed between the employee and their partners. The most contentious
issues remain the responsibility of the Safety Manager.

Factor 8: Physical Demands FL 8-2 20 points

The work may require the employee to occasionally carry equipment. The employee will
regularly handle, transport, store and package highly toxic materials and wastes (i.e.
pharmaceutical wastes, chemotherapy wastes, dual wastes, etc.). Also, work activities will
routinely involve walking, standing, bending, climbing or crawling during inspections or
SUrveys.

Factor 8-1 states: The work is generally sedentary, although there may be some walking or
bending during infrequent walk-through inspections of worksites.

Factor 8-2 states: The work includes frequent inspections or surveys of industrial workplaces,
requiring the employee fo carry a considerable amount of equipment, and involve a good deal of
walking, standing, bending, and climbing. This best describes the position in that it is neither
sedentary (policy duties), nor subjected to extreme conditions such as continual exposure to
hazardous materials (technical duties).




Factor 8-3 states: The work requires frequent and protracted periods of strenuous physical
exertion, such as long periads of climbing, crouching, or crawling in confined spaces or around
and between operating equipment while carrying moderately heavy equipment (20-30 pounds or
more) and while wearing protective clothing.

Factor 9: Work Environment FL 9-2 20 points

The employee is subjected to all the risks and discomforts associated with health, safety and
environmental review activities of the agency. Also, exposures to highly hazardous materials
and wastes including biological and chemical agents and will require the use of protective
clothing and equipment, including respirators, protective gloves, aprons, face shields, hardhats,
safety shoes and ear protectors. The incumbent may encounter exposures to radicactive agents.

Factor 9-1 states: Work is usually performed in an office setting, although there may be
occasional exposure to industrial hazards during infrequent walk-through surveys that are
conducted as part of a larger study. The position’s inspection and observation duties require it to
be regularly present in clinical environments where exposure to chemical, biological, and
hazardous element are almost equivalent to that of the clinical staff. 9-1 is exceeded.

Factor 9-2 states: During inspections or surveys, there is regular exposure to all of the hazards
and discomforis to which the workers are subjected, including a wide range of toxic chemicals,
physical stresses, and safety hazards. The employee must use a variety of protective equipment
and clothing, such as respirators, ear plugs, gloves, coveralls, hard hats, etc, This best describes
the position in that it occupies a grey area between office professional and medical staff services,

Factor 9-3 states: Work involves regular and recurring exposure to potentially dangerous or
hazardous situations, such as working with explosives or incendiary materials; working at great
heights under temperature extremes, or working around fatal viruses, areas devoid of oxygen,
containing harmful bacteria, or emitting hydrogen sulfide. A variety of health and safety
precautions are necessary as two or more potentially hazardous conditions may occur
simultaneously. The hospital environment is VERY controlled, especially for non-clinician
positions such as this. Thus, 9-3 is not warranted.

Summary:

Factor 1: knowledge Required by the Position FL1-7 1250 points
Factor 2: Supervisory Controls FL2-4 450 points
Factor 3: Guidelines FL 3-3 275 points
Factor 4: Complexity Fl.4-4 223 points
Factor 5: Scope and Effect FL 5-4 225 points
Factor 6: Personal Contacts FL 6-3 60 ponts

Factor 7: Purpose of Contacts FL 7-3 120 points




Factor 8: Physical Demands FL 8-2 20 points
Factor 9: Work Environment FL9-2 20 points

Total 2645 points

The total points assigned are 2645, this equates to grade 11. The point range for GS-11 is 2355-
2750,

GS-0690-11 Benchmarks 2 and 3 closely mirrored the position. Benchmarks for the GS-12 level
spoke about things like regulatory citations, team lead, and regional and large industrial complex
impacts. All of which exceeded the nature of this single facility position working within a larger
team.

FLSA Determination: Non-Exempt

Conclusion: The position is properly classified as a Industrial Hygienist, GS-0690-11

Consistency Review: VISN CCUs are mandated by OHRM to review all oytstanding OHRM
and OPM Classification appeal decisions against Classification of Position Descriptions. This
review is made to put the evaluation within the proper context and address OPM concerns of lack
of Classification consistency across VA facilities, not to override official OPM Classification
standards.

OPM decision number; C-0690-11-01 was reviewed for verification of this independent
determination. That appeal reviewed a near identical position, and confirmed this evaluation.
Several OHRM appeals were reviewed that were at the GS-12 level. Those positions were the
actual Safety Managers of their facilities (reflecting these facilities Supervisory Safety Engineer).

Evaluated by:

Supervisory HR Specialist (Classification) T “Date
HR-CCU

OHRM concurrence received 1/22/2015. sdm
















As a further indication of my extensive industrial hygiene background,
knowledge and expertise, in 2013 | was bestowed the honor of AIHA Fellow.
I'm one of approximately 200 other AIHA members that are AIHA Fellows and
this organizations membership is over 8,000. Having said all of this, I'm well
aware of the training, knowledge and expertise needed to consider someone as
a qualified and competent industrial hygienist. Further, depending upon the
geographical location in the U.S., a competent and qualified industrial hygienist
can be difficult to recruit and retain, As a specific example of this limitation, an
industrial hygienist position graded at the GS 11 level was recently filled here at
the ICVAHCS's Safety Office and there was only one (1) qualified applicant, yet
this individual does not have my knowledge, experience, expertise or

credentials.
Past Commitments Remain Unmet for the - IH/GEMS Program Manager
Position:

Back in late 2009, through negotiations with the then [JJl] Associate
Director, | was promised a 12% wage and benefits increase in exchange for me
staying here in my current IH/GEMS Program Manager position at the
ICVAHCS. As a short-termn solution, | was glven retention pay equivalent to a
12% wage increase while my position description was being updated and
submitted for re-classification {promotion to GS 13 level). Itis my
understanding that my position description was eventually updated, but for
reasons that I'm not fully aware of, it was never submitted for re-classification.
As a result, | never received a promotion or the actual wage and benefits
increase that | had been promised. In the meantime, my retention pay
continued until September 2014 and was terminated for the following reasons
(given to me by the ICVAHCS Human Resources Department):

1) The facility has not demonstrated difficulty in recruiting for the paosition,
which is a strong justification for retention incentives.

2) The facility has hired (3) additional personnel in the Department to assist
Mr. Jones and the entire Safety Department.

3) The facility and VISN has minimal funding for any incentives.

It should be noted that none of the reasons given for terminating my retention
pay had anything to do with why it had been authorized in the first place.
Further, | wasn't the party that suggested retention pay ~ this was suggested as
a short-term wage increase solution by the ﬂluman Resources
Department, while my position was being re-classified to the GS 13 level.
When my retention pay was terminated | met with the current

Assoclated Director and discussed this situation. He requested that my
position description be updated and submitted for re-classified to see if it would
grade at the GS 13 level ~ instead it has come back at a lower level (GS 11).

mif/posltion classification appeat — 0GOC)lls - h-gems program manager)(2)/2/6/2015
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As noted previously, I'm very concerned and puzzled by this downgrading when
the fact is that the vast majority (70%) of the facility-level GEMS
Coordinators/Program Managers across VHA are at the GS 12 level. Further, if
one only looks at those GEMS Coordinator/Program Manager positions that
have a job series of 0690: Industrial Hygienist, the percentage with a grade of
GS 12 Is even higher (80%).

Under the [l HR-CCU POSITION CLASSIFICATION EVALUATION
STATEMENT, Dated 12/22/2014.

Factor 1: Knowledge Required by the Position

Under Factor 1, the ||l '1H/GEMS Program Manager position should
be rated at 1-8.

Justification: The Incumbent is considered to be a technical authority for
health, safety and environmental issues, and has been asked to help
develop national policies and programs through participation on multiple
VHA technical and professional advisory groups. These have included:

e VHA Center for Engineering & Occupational Safety and Health
(CEOSH) Compliance and Process (CP)-Track Professional Advisory
Group (PAG). Initial membership requested by Robert Matthes,
Environmental Engineer (refired), VHA CEOSH, back in 2006. This
PAG is charged with providing guidance and recommendations
associated with enhancements fo the CP-Track software system,
which is utilized to record and track environmental compliance
information assoclated with all VHA facllities. A specific example of
the importance the incumbent's service has been fo this advisory
group, the incumbent recognized the importance and need that
CEOSH obtain a complete data dictionary associated with the CP-
Track software system. Once this was obtained CEOSH staff
members could analyze the stored data (VHA property)
independently and not have to rely upon the software
developer/administrator (Construction Engineering Research
Lahoratory, CERL).

s VHA Healthcare Analysis & Information Group (HAIG) Environmental
Survey Technical Advisory Group (TAG). Initial membership
requested by John G, Staudt, Senior Environmental Engineer
(retired), VHA Office of Occupational Safety, Health, and Green
Environmental Management Systems (10NA8), back in 2007. This
TAG Is charged with developing a multi-part national survey intended
to analyze the effectiveness of the VHA environmental programs.

ml)/position classification appeal ~ 0690 il - 'h-gems program manager)(2)/2/6/2015
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Included are contacts with industrial hygiene
experts from other agencies, universities, and
professional associations; with management
representatives in private industry or Federal
agencies.

120 FLL7-3 The purpose of contacts is ta promote good

7. PURPOSE OF CONTACTS industrial health practices, and to investigate
and evaluate working conditions in order to
gain compliance with occupational health and
safety standards, policies, and regulations,
These contacts often involve dealing with
skeptical or uncooperative persons, and include
serious technical disagreements and difficult

labor-management relations.

20 FL 8-2 The work includes frequent inspections or
8. PHYSICAL DEMANDS surveys of industrial workplaces, requiring the
employee to carry a considerable amount of
equipment, and involve a good deal of walking,

. _ standing, bending. and climbing

20 FL 9-2 During inspections or surveys, there is regular
9. WORK ENVIRONMENT exposure to all of the hazards and discomforts
to which the workers are subjected, including a
wide range of toxic chemicals, physical
stresses, and safety hazards. The employee
must use a variety of protective equipment and
clothing, such as respirators, ear plugs, gloves,

coveralls, d hats, etc.
3320 LA I af ¥

TOTAL POINTS

SUMIMARY RaDE convirsion | €513 o ek

Background: The supervisor submitted this request for Two Year Review.
Reference: Position Classification Standard for Industrial Hygiene Series, GS-0690, TS-46 October 1980,

Series & Title Determination: The incumbent of this position plans, organizes, implements, oversees and provides technical
assistance for projects to resolve environmental problems. Assignments include, but are not limited to, wastewater treatment and
disposal; safe drinking water, reatment, storage and disposal of hazardous and non-hazardous solid waste; release of hazardous
material/spill response; air pollution control; environmental media permitting, toxic substances; and regulatory oversight. This position
meets the referenced series that states includes all classes of positions the duties of which are to advise on, administer, supervise,
manage, or perform professional and scientific work in industrial hygiene, including the identification and evaluation of conditions
affecting the heaith and efliciency of employees, or the citizens of the adjacent community, the formulation and recommendation of
measures to eliminate or control occupational health hazards, and the promotion of occupational health programs for instructing and
motivating managers and employees in the prevention as well as correction of potential health hazards. Appropriate title is Industrial
Hygienist,

Grade Level Determination: This position has been evaluated using the above reference guide. The total number of points credited
by the evaluation above is 3320 which converts to a grade of GS-13 (3155-3600) on the Grade Conversion Table.

Conclusion: This position is properly classified as Industrial Hygienist, GS-0690-13.

FLSA Determination: The position does meet the criteria for exemption as defined in SCFR, Part 551 and subsequent guidance and is
therefore determined (o be FLSA Exempt.

DATE
10/17/13

CONCUR DATE

TITLE AND/OR ORGANIZ ATIONAL LOCATION

Chief, Classification Secti

VA FORM 3963a
NOVEMBER 1998
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